TALKING POINTS
Changes to AISH and creation of the 
Alberta Disability Assistance Program (ADAP)
Explaining the issue to a decision-maker
We have provided a loose outline with key points that you can use at your meetings. In addition, we suggest that you personalize your approach and consider mentioning your family’s story and the struggle of living on AISH or ADAP.
· Thank you for taking the time to meet with us today. We are here to ask the Government of Alberta to restore the income security, fairness and simplicity of the previous AISH system while reforming disability supports to improve employment opportunities and reduce barriers for Albertans with disabilities.
· We support policies that help people with disabilities participate in employment to the greatest extent possible. However, the employment supports offered with the new Alberta Disability Assistance Program (ADAP) come with a monthly benefit $200/month below the AISH benefit. Employment supports should complement income security, not be a substitute for it. 
· This reduction of benefits, along with the clawback of the $200/month Canada Disability Benefit (CDB) and the $220/month rent increase for tenants in Community housing, is pushing adults with severe disability deeper into poverty.
· While ADAP claims to reward work, it actually lowers the fully exempt employment income from $1,072/month available under the old AISH to just $350/month. If government wants to encourage employment, people with disabilities should be allowed to keep more of their employment earnings, not less.
· ADAP creates a binary classification of disability by separating Albertans into those considered employable and those considered unemployable. This distinction is both inaccurate and harmful. Diagnosis is not destiny. People with significant disabilities can and do contribute through employment when they have the right supports, and public policy should expand opportunities rather than assign labels that limit expectations and participation. The decision to limit the freedom to work of individuals remaining on AISH deprives them of the opportunity for meaningful participation and contribution, leaving them more isolated. 
· The new system significantly erodes fairness and appeal rights. The new framework creates multiple review bodies, expands categories of non-appealable decisions, and restricts appeals of eligibility decisions. People with disabilities deserve a fair and transparent process for assessment, reassessment, review and appeal when decisions affect their income, benefits, employment obligations and future eligibility.
· We ask that the government adopt the recommendation from researchers at the University of Calgary School of Public Policy to move toward a single integrated disability income support program rather than maintaining separate AISH and ADAP streams. A unified system would reduce complexity, provide greater fairness, and better reflect the realities of disability and employment. 
· We urge the Government of Alberta to work with people with disabilities, families, disability organizations, and researchers to create a disability income support system that promotes both economic security and employment participation. 
