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As guardianship is the 

removal of an individual’s 

rights and autonomy, albeit 

with the intent of wanting 

to ensure the well-being of 

individuals with cognitive 

disabilities who require 

substitute decision-making, it 

should only be pursued when 

in fact this is the case.  And 

only with the proviso that the 

substitute decision maker 

take into account the wishes and interests of the individual. 

Guardianship should never be considered as something to 

be routinely sought when an individual with developmental 

disabilities becomes an adult.  Many parents, such as 

myself, have never pursued guardianship, as it has not been 

necessary.  Instead we have been engaged in the practice 

of supported decision-making for many years.  However, 

it is only recently that Alberta has enshrined the principle 

of supported decision-making in law and the hope is to 

see more families and individuals taking advantage of this 

approach to assisted decision making.

The history of guardianship for adults with developmental 

disabilities is highly problematic as its origins lie in an all 

or none proposition.  That is, adults with developmental 

disabilities were either considered competent to make all 

decisions for themselves or declared legally incompetent and 

thus viewed as unable to make any decisions for themselves.  

The early provisions of a substitute decision maker often 

resulted in the person with developmental disabilities having 

no rights and/or no requirement on the part of the guardian 

to limit their decision making authority to where it might truly 

be needed.  At the time it was simply assumed that adults 

with developmental disabilities required substitute decision 

makers irrespective of whether one was actually needed or to 

what degree.  

About 33 years ago Alberta introduced the Dependent 

Adults Act, which at that time was one of the more 

progressive pieces of guardianship legislation in the country.  

While still embodying an all or non concept, the Act created 

an option where guardianship could be established only with 

respect to certain needed life areas, for example, health care 

or legal decisions.  The all or non-proposition could be limited 

to specific life domains rather than apply to the totality of an 

individual’s life.  This maintained an adult with developmental 

disabilities decision-making capacity in those areas of his/

her life where the individual was deemed capable of making 

reasonable decisions, for example, where to live or who to 

live with. The DAA also required guardians to act in both 

the best interests of the individual and in alignment with the 

individual’s wishes and desires.  

supported Decision-making:
An Improved Alternative to Guardianship
by Bruce Uditsky
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Joey Mouallem is at first reluctant to talk about his support for 

the Alberta Association for Community Living, yet he’s totally 

committed to the organization.  It’s just that this community 

leader and proud AACL backer, believes support should be 

given with humility.  

Mouallem became an AACL Dream Maker in 2010.  AACL 

Dream Makers, of which there are now more than 120, are 

individuals or organizations who have made a commitment to 

donate a $1,000 or more a year for five years.

“The best giving is to give from the heart,” he says 

speaking by telephone from his office in Slave Lake where 

he leads the Mouallem Group of Companies, which includes 

businesses such as a Best Western Hotel in St. Albert that is 

now employing an individual with developmental disabilities 

through AACL’s Rotary Employment Partnership. ”My giving 

is not to get praise or to get recognized.”

It’s a statement typical of a man who throughout his life, 

growing up in the tightknit community of Slave Lake, was 

taught the value of hard work and the importance making a 

contribution to community as part and parcel of what should 

be expected of us all.   

“I grew up in a business environment,” says Mouallem, who 

followed in the footsteps of his father, who was involved in 

enterprises in the northern Alberta community ranging from 

restaurants to land development.  

Together with wife Melane and their five children the 

Mouallems have a busy family life and are actively involved 

with multiple community projects.  

Mouallem was introduced to the work of AACL through 

fellow Slave Lake resident, Barb MacIntyre, who is AACL’s 

current President. A mother of a son with developmental 

disabilities, MacIntyre had recently become an employee of 

the Mouallem Group of Companies as a financial controller.     

“Tanner, one of our sons went through the school system 

with Barb’s son, Ryan,” says Mouallem. “Tanner loves Ryan.” 

Although the two families had known each other for 

more than two decades Mouallem was not aware of Barb 

MacIntyre’s leadership role within AACL until she began to 

work for him. 

“She shared that with me and I saw another side of Barb,” 

he says.  “First and foremost I saw Barb’s passion for AACL.”

Speaking of her employer and family friends MacIntyre 

says, “The Mouallems are kind, caring and generous 

individuals.  One of the main reasons I accepted the position 

was because many of our values seemed to be aligned - 

family being the one of them.”

She adds, “Now that I’ve worked with him I know these 

things to be true.  Joey and Melane are good friends, have 

supported us lots through the last year when we lost our 

home in the Slave Lake fire and have treated me and my 

family very well.”

Invited to attend an AACL Changing Lives, Changing 

Communities fundraising breakfast, Mouallem says the 

stories he heard on that morning convinced him to become a 

Dream Maker. 

“They choked me up when they spoke,” he says. “Going to 

the breakfast I was emotionally invested.”

More recently Mouallem invited some of his colleagues 

to attend another Changing Lives, Changing Communities 

breakfast where his guests were also moved by the mission 

of AACL to create meaningful and inclusive lives for children 

and adults with developmental disabilities and their families.

“Every one of them made a contribution and one of them 

also became a Dream Maker,” says Mouallem. “They thanked 

me for inviting them.”

Reflecting on his belief around giving and contributing to 

building a better community Joey Mouallem says, “Giving is 

part of the human spirit and when we give we evolve and grow. 

And for the spirit of giving Joey and his family embrace, 

AACL is truly grateful.  

Humble Dream maker is Helping 
make Dreams come true
By Wes Lafortune

Cont’d on page 4

The Mouallem Family
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In the ideal application of the DAA there would be an 

assessment by a health related professional who would 

advise the courts as to the whether full (plenary) guardianship 

or partial guardianship was required, if any.  And if partial, 

with respect to what areas of life. 

Protection of an individual’s rights are assumed to lie in a 

professional determination of competence or capacity and 

a court’s determination of partial or plenary guardianship 

(or any guardianship).  However, neither judges, doctors, 

lawyers, nor psychologists learn about the world or 

understand it outside of the societal context in which 

they live and work.  Hence, if the society in which they live 

has for eons perceived individuals with developmental 

disabilities as everything from less than human to having 

no mind of their own, than judgments about who needs a 

guardian and when, can sometimes be less than objective 

and even suspect.    

This may explain why the initially progressive concept 

of partial guardianship began to lose its value and 

meaning.  Instead of truly limiting guardianship to only the 

minimally needed life domains according to an individual’s 

circumstances, partial guardianships were routinely applied 

to almost every life domain.  So while technically in law an 

individual would have partial guardianship the scope of the 

partial guardianship was so pervasive it was equivalent to 

plenary guardianship in effect.

In 2009 Alberta introduced the Adult Guardianship and 

Trusteeship Act (AGTA), which replaced the DAA.  In addition 

to Supported Decision-Making the AGTA also addresses Co-

Decision-Making, Guardianship and Trusteeship.   

The AGTA rests on four principles: 

• the adult is presumed to have capacity and able to make 

decisions until the contrary is determined;

• the ability to communicate verbally is not a determination 

of capacity, the adult is entitled to communicate by any 

means that enables them to be understood;

• focus on the autonomy of the adult with a less intrusive 

and less restrictive approach; and

• decision making that focuses on the best interests of the 

adult and how the adult would have made the decision if 

capable.

It is not clear if many families know and understand the 

very progressive and positive changes this new Act provides 

and are taking advantage of the new forms of assisted 

decision-making.  It is AACL’s hope that when individuals 

and families find it necessary to consider guardianship 

because of a real and definite need, they will first consider 

and explore Supported Decision-making. 

It is relatively simple to enter into a supportive decision-

making relationship – there is no court or legal process, 

just two or more adults freely entering into an agreement.  

An adult capable of saying or indicating whom they would 

like to assist them with decision-making can authorize a 

person or persons to assist them in making decisions.  This 

authorization agreement will identify the “personal matters” 

the adult requires assistance with.  In addition the supported 

adult can provide legal authorization to enable the supporter 

to obtain information when needed. 

While supported decision-making was conceived as 

being primarily applicable to adults with mild disabilities, it 

can and should, I believe, apply to many more.  If an adult 

has not been legally deemed to lack capacity they should be 

free to enter into a supported decision-making relationship, 

just as these same adults enter into informal trusteeship 

relationships relative to such financial matters as AISH.   At 

the very least families and individuals should focus on 

testing the boundaries of supported decision-making before 

considering more restrictive options that may not actually be 

required. 

In a supported decision-making relationship the adult 

with developmental disabilities has the opportunity to be 

seen and understood, when engaging officials, professionals, 

the public, etc., as deserving of respect and consideration in 

regards to the decisions they are being assisted to make.  

Adults with developmental disabilities are always at risk 

of being perceived and treated as far less competent than 

they are, of being talked down to, or having their autonomy 

questioned.  Supported decision-making can sustain the 

integrity of the person in decisions and in life while providing 

assistance where necessary.

For complete information on AGTA, please see:  

http://www.seniors.alberta.ca/opg/guardianship. 

Saada Affan  
and her son  

ramzy Ali
By Wes Lafortune

Saada Affan is in a tranquil state of mind these days. But this 

welcome period of calm is a relatively new experience that 

began after her 14-year-old son Ramzy experienced inclusive 

education for the first time.  

Originally from Ethiopia, Saada immigrated to Canada 

for a chance at a better life. Ramzy, who has autism and 

developmental disabilities, was born in Edmonton.  

Saada describes her son “as very sensitive” but as he 

cannot communicate verbally he can have emotional 

outbursts when frustrated.

Because of his perceived challenges Ramzy was placed 

in a special education classroom when he reached school 

age. Instead of the program meeting his needs it seemed to 

confuse and overwhelm. Days where Ramzy couldn’t cope 

were unfortunately a regular occurrence. 

“Whenever he had a problem I was asked to pick him 

up from school,” recalls Saada. “I thought the special needs 

program would help him.”

Frustrated and becoming increasingly desperate with the 

difficult situation Saada contacted the Alberta Association for 

Community Living (AACL) for support. 

“I got in touch with AACL through a friend,” she recalls.   

“She told me they had great staff and they would help.”

Adding, “I had so many problems with Ramzy at school at 

the time.”

Introduced to an AACL advocate Saada learned about the 

benefits of an inclusive education where Ramzay would be 

educated in a regular classroom alongside his non-disabled 

peers. A meeting was then scheduled with teaching staff and 

officials from the school district. 

“In the special needs classroom everything was too loud 

for Ramzy,” explains Saada. “The school wasn’t realizing 

that. The system wasn’t meeting his needs, there was a gap 

between the system and the child.”      

Everyone at the meeting agreed Ramzy was not 

succeeding in school and required a different direction. 

Initially reluctant to move Ramzy to a regular classroom, 

school officials agreed after Saada and her AACL advocate 

explained why this move made sense.  

A welcoming school was found and Ramzy became 

a student at Edmonton’s TD Baker located in the 

neighbourhood of Millwoods where he continues today in 

Grade 9.

“The principal at TD Baker is very open-minded,” says 

Saada.  “From the very first day it went well, there was no 

problem.”

With this change in schools and classrooms Saada says 

Ramzy’s behaviour dramatically improved.

“He is well known in the school and says hello to 

everyone,” she says. “There’s less noise in the physical 

environment.”

Enjoying his most stable year of school, Ramzy has few 

outbursts. He enjoys listening to music on his iPod, is able to 

participate in classroom activities and is excited to become 

part of the school track team.  

From being ejected from the classroom to a prospective 

track star it’s a remarkable turnaround for a child whose 

mother was determined to fight for what was right.   

Continuing to receive support through AACL, Saada is 

grateful for the relationship and what it’s meant to improve 

life for Ramzy and her entire family.

“When AACL became involved everything changed.”   

supported Decision-making
Cont’d from page 2

save these dates for the  
AAcl Family conference

The 21st AACL Family Conference will be 

on April 5 and April 6, 2013 in Edmonton.

Save these dates and we’ll see you there!
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living the university life
MacEwan University gives students with developmental 
disabilities the chance to experience university life

Reprinted by permission of MacEwan University 

Larissa Unyk, a fourth year student, is doing something 

many people like her rarely get the opportunity to do. Larissa, 

a person with a developmental disability, is being included in 

the Bachelor of Arts Program.  

“I wanted to learn,” she says. “I wanted to be able to take 

classes and do things others thought to be impossible, like 

getting involved in school activities.”

Thanks to the efforts of Campus Connections, Larissa 

and eight other students are able to take classes, join clubs, 

participate in student government, find paid employment and 

most importantly, make friends with their MacEwan University 

classmates.

support and advocacy
Campus Connections is an on-campus initiative of 

the Alberta Association for Community Living (AACL) in 

partnership with MacEwan University. AACL is a provincial 

organization that has been supporting and advocating on 

behalf of individuals with developmental disabilities and 

their families for more than 50 years. Campus Connections 

provides assistance to students with developmental 

disabilities and supports, as well, their classmates and 

instructors in order to ensure a quality inclusive education is 

available to all students. Campus Connections has been a 

part of the university since 1995, making MacEwan University 

one of the first post-secondary institutions in Alberta to offer 

an inclusive learning initiative.

“Campus Connections enables students with 

developmental disabilities the opportunity to follow the 

typical pathway of their non-disabled peers. Recognizing 

being a student is more than just academics, we support 

MacEwan University to facilitate the involvement of students 

with developmental disabilities in every facet of campus life,” 

says Nathan Ip, Campus Connections coordinator. “Going to 

university is a coming-of-age milestone for many people and 

this is true for adults with developmental disabilities.”

In addition to becoming a university student, Larissa 

has reached a number of milestones in the last few years, 

including getting her first paid job, running for secretary of 

the anthropology club, finding summer work with MacEwan 

Residence and receiving an award nomination as part of the 

Students’ Association Banner Night.

Inclusive education at macewan 
university

The staff of Campus Connections work hard to ensure 

the students’ experiences don’t differ too much from those 

of their peers. Although, students with developmental 

disabilities attend classes as auditing students, they 

participate in the class to the maximum extent possible 

with the support of their fellow students. This includes 

everything from completing modified assignments to group 

presentations with their non-disabled classmates.

Potential students interested in attending university, must 

meet the eligibility requirements of the Alberta government’s 

Persons with Developmental Disabilities program. After that, 

they can apply to the university, with the guidance of Campus 

Connections, to begin the admissions process.

Once admitted to the program of their choice as an auditing 

student, the student (as well as their instructor and classmates) 

will be supported by an educational assistant (EA) who works 

with the university community to facilitate a quality education 

for all. Some students may be auditory learners or may need 

significant support in a particular area of academics. EAs may 

adapt coursework, under the guidance of instructors, to suit 

the students’ learning styles and capacities. The students are, 

like other students, fully encouraged to take the lead in their 

education and university experience.

one of the largest initiatives in 
Alberta

Each EA supports on average three students, and this fall 

Campus Connections was able to increase the number of 

students it supports to 13. Nathan says that although 13 may 

not sound like a lot, MacEwan University actually has one of 

the largest initiatives in the province.

In fact, earlier this year, the university received a 

Community Inclusion Award, AACL’s most prestigious 

acknowledgement for outstanding efforts in ensuring that 

people with developmental disabilities are fully included in 

community life. The university won the award for its long-

standing commitment to inclusion.

Nathan calls MacEwan University’s relationship with 

Campus Connections a fantastic opportunity for students. 

“AACL sees access to post-secondary education as a social 

justice issue in that a majority of people with developmental 

disabilities will face poverty in their lives, and will be 

unemployed or underemployed. However, the vast majority 

of students with developmental disabilities included in post-

secondary education go on to be employed.”

For example, one student’s goal was to become an 

administrative assistant. Because of AACL’s connections, 

the student was able to secure an administrative position at 

Stantec, a global engineering firm. The firm even adapted the 

position’s job requirements and the office environment to 

accommodate the student’s abilities and needs.

At the end of their studies, students cross the stage alongside 

their peers as part of Convocation and receive a certificate 

declaring that they have completed their courses. This is the 

realization of a dream most parents never thought possible.

“Being a student is wonderful,” says Larissa. “Not everyone 

can go to university. I just want to live life, learn more and find 

a career, like all my classmates and friends.” 

21st Annual AAcl Family 
conference – April  5 & 6 

Dr. Paula Kluth – Internationally renowned educator on 

inclusion and autism, consultant, teacher, independent 

scholar and author of 10 books including “You’re Going 

to Love This Kid: Teaching Students with Autism in 

Inclusive Classrooms” will be one of the keynote 

speakers at the AACL Annual Family Conference. 

Also presenting at the Conference will be Cary Griffin a 

partner in Griffin-Hammis Associates, LLC, a full service 

consultancy specializing in developing communities 

of economic cooperation and self-employment 

opportunities for people with disabilities. He is the co-

author of the book, Making Self-Employment Work for 

People With Disabilities.   

For more information about the Annual Family 

Conference contact Alberta Association for  

Community Living at: 

Email: mail@aacl.org   |  Phone: 1.800.272.7556

Larissa Unyk at her MacEwan University summer job
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At the 20th annual Alberta Association for Community 

Living Family Conference the delegates at  this year’s Youth 

Forum, focused on the need not only for a youth voice within 

AACL, but for youth-driven leadership in Alberta on issues of 

inclusion. 

With the support of AACL, a Youth Leadership Team was 

formed to drive change in the spirit of youth advocating 

for youth. This Team represents a diverse cross-section of 

young people, including friends and siblings of youth with 

disabilities, peers without disabilities, and youth leaders from 

the community. All share a desire and passion to see greater 

inclusion in their schools and communities. 

The AACL Youth Wing, comprised of a core group of youth 

activists, are developing a vision and direction for the Youth 

Wing and are also committed to building organizational 

capacity during the upcoming year. Although still in its 

beginnings the AACL Youth Wing, as it is presently known, 

has a membership with resolve and creative energy. 

“In time, I hope the small steps we are taking now will 

coalesce into a larger youth movement,” says Michael Glazier, 

manager of volunteers at Edmonton’s  MacEwan University 

Students’ Association and one of the members of the core 

Youth Leadership Team. 

He adds, “We have this hope that as more people 

get involved and understand the value of inclusion the 

movement will reach critical mass and serve as a catalyst for 

change.”

Over the next several months, the AACL youth leadership 

team will continue to meet to finalize a formal course of 

action with goals for the coming year. While specific plans are 

still in development, there is a general consensus that several 

issues require urgent attention.

First, the lack of meaningful employment opportunities 

for people with developmental disabilities has resulted in 

a reliance on limited and sometimes stigmatizing forms of 

income support. According to the Canadian Association for 

Community Living, 70 per cent of adults with developmental 

disabilities are unemployed and more than 75 per cent live 

in poverty in Canada. These statistics paint a stark picture 

for people with developmental disabilities and their life 

outcomes.  

Similarly, the proposed new Education Act in Alberta does 

little to guarantee that parents have the right to choose an 

inclusive education for their child, resulting in some children 

with developmental disabilities being included in one school, 

yet denied the opportunity to attend regular classes at the 

neighbourhood school down the street.

For members of the Youth Leadership Team, these issues 

underscore the need for action and a youth voice, with 

plans for the AACL Youth Wing to become a sustaining and 

creative force for social change. 

Michael puts it this way: “I think about my friends with 

disabilities and know that they too have hopes and dreams 

for their lives. Why is it that I can pursue mine, but they do not 

have the opportunities to pursue theirs? I believe this is about 

social justice. It is about fairness. We all have a responsibility 

to ensure fairness.” 

AAcl youth Wing:
Advocating for Social Justice
By Nathan Ip

“We have this hope that as 
more people get involved 
and understand the value of 
inclusion the movement will 
reach critical mass and serve 
as a catalyst for change.”

Upon first meeting Peter Lee, one is immediately caught 

up in his enthusiasm for life. It’s a dramatic turnaround for a 

young man who just a few short years ago was struggling in 

school and with his place in the world. 

“I want to own my own business, a coffee shop,” says the 

exuberant young man who will complete his inclusive post-

secondary education at MacEwan University in 2013. 

While taking coursework that he hopes will lead to a career 

in small business, Peter also finds time to be part of the 

Edmonton City Youth Council and a Commerce Club member.    

Yet Peter’s life has not always been one filled with 

enthusiasm and hope. His parents Lina and Frank Lee 

moved to Canada from Taiwan in 2003 to find a better life. 

Unfortunately what they initially experienced were roadblocks 

and rules that seemed destined to keep their son sidelined 

from others.          

“We wanted a good education for Peter,” explained Lina. 

Born with cerebral palsy and developmental disabilities, 

Peter was initially unsuccessful in the public school system. 

A situation that left he and his parents frustrated, isolated and 

confused. 

“He was in a so called opportunity program (i.e., a 

segregated classroom,” recalls his mother. “It was very sad.”

Introduced to Alberta Association for Community Living 

through its partnership with the Multicultural Health Brokers 

the lees Dream is coming true
AACL and Multicultural Health Brokers Co-operative  
Reach Out in Edmonton
By Wes Lafortune

Co-operative (www.mchb.org), the Lees were soon able to 

access the support they required, including an AACL advocate.   

Formed in 1994 the Co-operative believes in the strength 

and aspirations of families and communities, with its Brokers 

building bridges between people and systems. AACL and the 

Co-operative formed a partnership in cooperation with Family 

Support for Children with Disabilities (FSCD) Edmonton 

Child and Family Services Authority to address the needs 

of immigrant and refugee families who had children with 

disabilities.  Today the partnership, which is funded by a 

Community Inclusion grant from Human Resources and 

Skills Development Canada, also supports adults with 

developmental disabilities from multi-cultural communities.

Seeing that their son’s potential was not being realized, 

the Lees, with the help of an AACL advocate pressed to have 

Peter ‘s education take place in a regular classroom. 

“When Peter was in Grade 11 we had a big fight with the 

school,” recalls Lina. “An advocate from AACL went with me 

to the school. Then we sat down with the principal to have a 

meeting.” Following that important event Peter was moved to 

a regular classroom and soon after his parents began to notice 

significant changes in their son’s behaviour.  “He was so excited 

and happy,” says Lina.  “He was more outgoing and confident.”

Today Lina is an active member of this group of 

predominantly Chinese families who have sons and 

daughters with developmental disabilities.  They gather once 

per month in Edmonton for mutual support and to share 

experiences and  information. “I like to share our story with 

new parents,” says Lina. “It feels like a big family, we share 

everything.” Adding,” I find AACL so supportive.”

Today the Lees are so positive about Peter’s future they 

anticipate he will secure meaningful full-time employment or 

even start up the coffee shop he dreams of operating. 

Gathered around the table at their lovely home in south 

Edmonton to share, appropriately, a cup of coffee the Lees 

are an example of a family that has achieved its dreams 

through focus, determination and the support of AACL, which 

shares their vision.  “Before we moved here we didn’t have a 

dream,” says Lina. “Now we do.” 

8          Connections  |  Fall 2012
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A winning employer/employee team is a potent example 

of what’s being achieved through Alberta Association for 

Community Living and its Rotary Employment Partnership. 

One of the individuals who has benefitted from the 

partnership is Dave Watchel who works at A-Plus Machining 

in Lloydminster. When asked what he likes about working at 

A-Plus he answers,  “I like everything, I get something new to 

do every day.”  

Glenn DeSchover, owner of the machine shop and a 

Rotarian in Lloydminster hired Watchel through the AACL/ 

Rotary Employment Partnership seven years ago.  A decision 

he is happy he made. “Dependable, enthusiastic, punctual 

and determined,” are all words he uses to describe Watchel’s 

work style at the busy machine shop.  

“I was looking for someone who could get the extra work 

done,” explains DeSchover. “And I couldn’t find anyone.”

That situation dramatically changed when he tapped into the 

Rotary Employment Partnership and was introduced to Watchel.         

“Dave came along and he has been phenomenal,” says 

Deschover. “He started out part-time but within two weeks he 

became a full-time employee.” 

Adding, “He is an incredible worker. He basically does 

anything for anyone when they need a hand.” 

“I’d like to have Dave participate in the machinist 

apprenticeship program,” says his understandably proud 

boss. “He’s one of my best employees. I could hire four or 

five more like him.”  Through its Inclusive Post Secondary 

Education efforts, AACL is now exploring the possibility 

of adults with developmental disabilities being included in 

apprenticeship and industry training.

Part of the success behind the Rotary Employment 

Partnership model is the focus of the Rotarians and their 

Clubs on creating meaningful employment. This worldwide 

“Service above Self” organization has, as its mandate, five 

avenues of service; one of which is vocational.  This means 

Rotarians are encouraged to serve others and make a 

difference in their communities through their vocations and 

a commitment to high ethical standards. Since the inception 

of the Rotary Employment Partnership Rotarians have 

enthusiastically embraced the idea of creating employment 

opportunities for individuals with developmental disabilities. 

AACL’s new Rotary Employment Partnership Provincial 

Coordinator is Julian Di Castri.

“I’m a former educator passionately committed to the 

AACL/Rotary Employment Partnership,” says Di Castri. 

Leading a team of motivated coordinators located across 

the province, Di Castri envisions expanding the Rotary 

Employment Partnership well beyond its current operations in 

Edmonton, Grande Prairie, Calgary, Lloydminster and Red Deer.   

With nearly 200 jobs created to date and with Dave 

Watchel as a shining example of the possibilities when 

employers open their doors to people with developmental 

disabilities there is perhaps no limit to the number of 

meaningful jobs that could be created in Alberta.       

And thanks to the Employment Partnership between 

AACL and Rotary Clubs and Districts in Alberta, more and 

more employers will have the opportunity to do just that. 

rotary employment partnership: 
A Working Success     
By Wes Lafortune

Alternate Assessments based on Alternate Achievement 

Standards: Policy, practice and potential, 2009, Paul H. 

Brookes, William D. Schafer Ed.D., Robert W. Lissitz Ph.D.

An urgently needed resource for assessment developers, 

researchers, policy makers, special education directors, and 

students in graduate-level courses in both special education 

and assessment, this book is a rigorous investigation of 

the challenges, recent successes, and key components of 

assessing alternate achievement standards. 

 

Fasten Your Seatbelt: A crash course on Down Syndrome 

forbrothers and sisters, 2009, Brian G. Skotko & Susan P. 

Levine, Woodbine House

Fasten Your Seatbelt is the first book written exclusively 

for teens with a brother or sister with Down syndrome. 

In an easy-to-read, question & answer format, it tackles a 

broad range of their most common issues and concerns. 

Thoughtful, knowledgeable answers are provided by Brian 

Skotko, the brother of a young woman with Down syndrome, 

and Sue Levine, a social worker focused on sibling issues for 

the past 30 years.

Check ‘YouTube’ for video clips from Fasten Your Seatbelt

Parents and Professionals Partnering for Children with 

Disabilities: A dance that matters, 2012, Janice M. Fialka, 

Arlene K. Feldman & Karen C. Mikus,  Revised Edition, 

Corwin 

The authors draw upon the metaphor of “dance” to 

better understand the complexities and possibilities of 

forming partnerships between educators, administrators, 

early childhood providers, therapists, support staff, other 

professionals, and parents of children with disabilities. 

This book, written from both the parent’s and the 

professional’s points of view, provides a developmental 

approach to understanding and forging positive adult 

relationships, while also providing concrete ways to 

advocate for children. The authors’ years of experience 

as successful consultants, trainers, and educators 

lends this helpful resource a deep sense of realism and 

compassion. They remind the reader of how essential the 

parent-professional partnership is—and why it is a dance 

that matters.

Praying with Lior: Faith can be simple , 2007, Ruby Pictures

An engrossing, wrenching and tender documentary film, 

Praying With Lior introduces Lior Liebling, also called “the 

little rebbe.” Lior has Down syndrome, and has spent his 

entire life praying with utter abandon. Is he a “spiritual genius” 

as many around him say? Or simply the vessel that contains 

everyone’s unfulfilled wishes and expectations? Lior - whose 

name means “my light” - lost his mother at age six, and her 

words and spirit hover over the film. As Lior approaches 

Bar Mitzvah, the Jewish coming-of-age ceremony different 

characters provide a window into life spent “praying with 

Lior.” The movie poses difficult questions such as what is 

“disability” and who really talks to God? Told with intimacy 

and humour, Praying With Lior is a family story, a triumph 

story, a sad story, a divinely-inspired story.   

http://www.prayingwithlior.com

Good Blood, Bad Blood: Science, nature and the myth of 

the Kallikaks, 2012, J. David Smith & Michael L. Wehmeyer,  

American Association on Intellectual and Developmental 

Disabilities Press

At the vortex of the American eugenics tragedy was the 

seemingly sordid tale of a ‘’degenerate’’ family from rural 

New Jersey. Published in 1912, The Kallikak Family was a 

pseudoscientific treatise describing generations of illiterate, 

poor, and purportedly immoral Kallikak family members who 

were chronically unemployed, ‘’feebleminded,’’ criminal, and, in 

general, perceived as threats to ‘’racial hygiene.’’ Psychologist 

Henry Herbert Goddard invented the pseudonym ‘’Kallikak’’-

from the Greek words Kallos (beauty) and Kakos (bad)-to 

illustrate the eugenic belief in the role of nature and heredity 

as unalterable forces leading to degeneracy, and his tale of 

the contrasting fates of the disparate Kallikak ancestral lines 

reigned for decades as seemingly conclusive proof of the 

hereditary nature of intelligence, feeblemindedness, criminal 

behavior, and degeneracy. The starting point for Goddard’s 

moral tale was ‘’Deborah Kallikak,’’ an inmate at his institution 

for the feebleminded. In the 100 years since publication of 

The Kallikak Family, the woman Goddard called ‘’Deborah’’ 

has remained in the shadows of history, known only by the 

name forced upon her. Using new source material, Good Blood, 

Bad Blood tells her story in its entirety-in dramatic, narrative 

style-for the first time. It is a landmark publication in disability 

studies, vital to understanding of both this specific American 

tragedy and the history of efforts to manipulate the human 

population.

resources

Glenn DeSchover and Dave Watchel at A-Plus Machining in Lloydminster
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